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Shasta High School

Covid-19 Safety Plan
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Save lLives




Date: 01/25/2021
20271 COVID-19 School Guidance Checklist

Name of Local Educational Agency or Equivalent: Shasfa Union High School Distr

Number of schools: 2

Enroliment; 4100

Superintendent {or equivalent] Name; Jim Cloney
Address: 2200 Eureka Way Phone Number: 230-241-3261
Redding, CA 96001 Email: icloney@suhsd.net

Date of proposed reopening:
08/12/2020

County: Shasta

Grade Level (check all that apply)

Current Tier: " UrPle 7K D2nd 5 180 & 11

(please indicate Purple, Red, Orange or 0K 03¢ 04h &9 {12
Yellow)

: . . st [0 40 370 [ 10t
Type of LEA: Union High School Distric

This form and any applicable aftachments should be posted publicly on the
website of the local educational agency (or equivalent) prior to reopening or if
an LEA or equivalent has already opened for in-person instruction. For those in
the Purple Tier, materials must additionally be submitted to your local health
officer (LHO), local County Office of Education, and the State School Safety
Team pricr fo reopening.

The email address for submission to the State School Safety for All Team for LEAS
in Purple Tier is:

KiZesp@cdph.ca.goy

LEAs or equivalent in Counties with a case rate >=25/100,000 individuals can
submit materials but cannof re-open g school until the county is below 25 cases

per 100,000 (adjusted rate) for 5 consecutive days.

For Local Educational Agencies (LEAs or equivalent) in ALL TIERS:

|, Jason Rubin , post to the website of the local educationdl
agency (or equivalent} the COVID Safety Plan, which consists of two elements:
the COVID-19 Prevention Program (CPP), pursuant to CalOSHA requirements,
and this CDPH COVID-19 Guidance Checklist and accompanying documents,




which satisfies requirements for the safe reopening of schools per CDPH
Guidance on Schools. For those seeking fo open while in the Purple Tier, these

plans have also been submitted to the local health officer (LHO)} and the State
School Safety Team.

I confirm that reopening plan(s) address the following, consistent with guidance
from the California Department of Public Health and the local health
department:

[ stable group structures {(where applicable): How students and staff will
be kept in stable groups with fixed membership that stay together for all
activities {e.g., instruction, lunch, recess) and minimize/avoid contact with
other groups or individuals who are not part of the stable group.

Please provide specific information regarding:

How many students and staff will be in each planned stable, group
structure? (If planning more than one type of group, what is the minimum
and maximum number of students and staff in the groups?)

50% of students are on campus each day with the exception of Wedne

If you have departmentalized classes, how will you organize staff and
students in stable groups?

The District is using a hybrid model.

If you have electives, how will you prevent or minimize in-person contact for
members of different stable groups?
Through social distancing and masking.

I Enfrance, Egress, and Movement Within the School: How movement of
students, staff, and parents will be managed to avoid close contact and/or
mixing of cohorts, North/ south hallways are unidirectional and east/west are

bidirectional with markings indicating the path of t .
& Face Coverings and Other Essential Prgiecﬂ{ve lélv e::r‘:3 %WOCDY?:’V!SLS face

covering requirements will be satisfied and enforced for staff and students.
Posters, digital signage, email and other communications are used to inform. Admin will monitor

[x Health Screenings for Students and Staff: How students and staff will be
screened for symptoms of COVID-19 and how ill students or staff will be

separated from others and sent home immediately.
Staff or students that show symptoms will be sent home and allowed to return when cleared to do so, an isolation room will be
utilized [x] Healthy Hygiene Practices: The availability of handwashing stations and

hand sanitizer, and how their safe and appropriate use will be promoted

and incorporated into routines for staff and students.
Announcements in the bulletin, newsletter and signage throughout school will be used to promote safe practices



[ Identification and Tracing of Contacts: Actions that staff will take when
there is a confirmed case. Confirm that the school(s) have designated staff
persons fo support contact tracing, such as creation and submission of lists
of exposed students and staff to the local health department and
notification of exposed persons. Each school must designate a person for

the local health department to contact about COVID-19,

The school will follow county health guidelines
& Physical Distancing: How space and routines will be arranged to allow

for physical distancing of students and staff.

Staff training, messaging to all, and spacing markers in all common areas will be used to promote distancing.

Please provide the planned maximum and minimum distance between
students in classrooms.

é

Minimum: 4 feet. If this is less than 6 feet, please explain why
it is not possible to maintain a minimum of at least 6 feet,

Provides for maximum instructional time for students

Maximum: feet

X Staff Training and Family Education: How staff will be trained and families
willbe educated on the application and enforcement of the plan.

[ Testing of Staff: How school officials will ensure that students and staff
who have symptoms of COVID-19 or have been exposed to someone with
COVID-19 will be rapidly tested and what instructions they will be given
while waiting for test results. Below, please describe any planned periodic
asymptomatic staff testing cadence.

Staff asymptomatic testing cadence. Please note if testing cadence will
differ by tier:
Each site will be offered surveillance testing once a month until June

[ Testing of Students: How school officials will ensure that students who
have symptoms of COVID-19 or have been exposed to someone with
COVID-19 will be rapidly tested and what instructions they will be given
while waiting for test resulis. Below, please describe any planned periodic
asymptomatic student testing cadence.

Planned student testing cadence. Please note if testing cadence will differ
by tier:
We will be referring students to local testing sites if they have symptoms




identification and Reporting of Cases: At all times, reporting of confirmed
positive and suspected cases in students, staff and employees will be
consistent with Reporting Requirements.

] Communication Plans: How the superintendent will communicate with
students, staff, and parents about cases and exposures at the school,
consistent with privacy requirements such as FERPA and HIPAA.

00 Consultation: {For schools not previously open) Please confirm
consultation with the following groups
L1 Labor Organization
Name of Organization(s) and Date(s) Consulted:
Name: N/A
Date:
O Parent and Community Organizations
Name of Organization(s) and Date(s) Consulted:
Name: N/A
Date:

If no labor organization represents staff at the school, please describe the
process for consultation with school staff:

For Local Educational Agencies (LEAs or equivalent) in PURPLE:

[ Local Health Officer Approval: The Local Health Officer, for (state
County}] N/A, we are diready open . County has certified
and approved the CRP on this date: . lfmorethan 7
business days have passed since the submission without input from the
LHO, the CRP shall be deemed approved.

Additional Resources:

Guidance on Schools

Saie Schools for All Hub




Model COVID-19 Prevention Program (CPP)
With some exceptions, all employers and places of employment are required to establish and
implement an effective written COVID-19 Prevention Program (CPP) pursuant to an Emergency
Temporary Standard in place for COVID-19 (California Code of Regulations (CCR), Title 8, section
3205(c)). Cal/OSHA has developed this model program to assist employers with creating their own
unique CPP tailored to their workplace.

Employers are not required to use this program. Employers may create their own program or use
another CCP template. Employers can also create a written CCP by incorporating elements of this
program into their existing Injury and lliness Prevention Program (lIPP), if desired. Cal/OHA
encourages employers to engage with employees in the design, implementation and evolution of their
COVID-19 Prevention Program.

Using this model alone does not ensure compliance with the emergency temporary standard. To use
this model program effectively, the person(s) responsible for implementing the CPP should carefully
review:

e All of the elements that may be required in the following CCR, Title 8 sections:

o 3205, COVID-19 Prevention

3205.1, Multiple COVID-19 Infection and COVID-19 Outbreaks
3205.2, Major COVID-19 Qutbreaks
3205.3, Prevention in Employer-Provided Housing
3205.4, COVID-18 Prevention in Employer-Provided Transportation to and from Work
The four Additional Considerations provided at the end of this program to see if they are

applicable to your workplace.
e The additional guidance materials available at www.dir.ca.gov/dosh/coronavirus/

o 00 ¢ 0
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COVID-19 Prevention Program (CPP) for The Shasta Union High
School District.
This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace.

Date: 12/20/2020

Authority and Responsibility

Jason Rubin, Associate Superintendent of Human Resources has overall authority and responsibility for

implementing the provisions of this CPP in our workplace. In addition, all managers and superviso_rs are
responsible for implementing and maintaining the CPP in their assigned work areas and for ensuring
employees receive answers to questions about the program in a language they understand.

All employees are responsible for using safe work practices, following all directives, policies and
procedures, and assisting in maintaining a safe work environment.

identification and Evaluation of COVID-19 Hazards
We will implement the following in our workplace:

e Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19
Hazards form.

e Evaluate employees' potential workplace exposures to all persons at, or who may enter, our
workplace.

e Review applicable orders and general and industry-specific guidance from the State of California,
Cal/OSHA, and the local health department related to COVID-19 hazards and prevention.

e Evaluate existing COVID-19 prevention controls in our workplace and the need for different or
additional controls,

o Conduct pericdic inspections using the Appendix B: COVID-19 Inspections form as needed to
identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to
ensure compliance with our COVID-19 policies and procedures.

Employee participation
Employees and their authorized employees’ representatives are encouraged to participate in the

identification and evaluation of COVID-19 hazards by: Notifying district or site administration of potential
hazards, employees may also notify site safety team members or bargaining unit site representatives of

potential hazards and other items related to Covid 19 that they feel needs to be discussed with the
district safety team.

Employee screening

We screen our employees by: having them complete a self-heaith assessment each morning.
Employees complete the self-health assessment following the CDPH guidelines.

Correction of COVID-19 Hazards
Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B:

COVID-19 Inspections form, and corrected in a timely manner based on the severity of the hazards, as

follows:
The severity of the hazard will be assessed and correction time frames assigned, accordingly.
Individuals are identified as being responsible for timely correction.



Follow-up measures are taken to ensure timely correction.

Control of COVID-19 Hazards

Physical Distancing
Where possible, we ensure at least six feet of physical distancing at all times in our workplace by:

e Reducing the number of persons in an area at one time, including visitors.

e \Visual cues such as signs and floor markings to indicate where employees and others should be
located or their direction and path of travel.

e Staggered arrival, departure, work, and break times.

e Host virtual staff meetings as often as possible or hold outdoor meetings with appropriate distancing
and everyone will wear a mask.

e Placing student desks at least 6 feet from teacher’s desk/workstation

Individuals will be kept as far apart as possible when there are situations where six feet of physical
distancing cannot be achieved.

Face Coverings

We provide clean, undamaged face coverings and ensure they are properly worn by employees over
the nose and mouth when indoors, and when outdoors and less than six feet away from another person,
including non-employees, and where required by orders from the California Department of Public Health
(CDPH) or local health department. In-lieu of using the District provided PPE, staff members may bring
their own PPE so long as the PPE complies with public health guidelines and provides equivalent
protection to the PPE provided by the district.

The following are exceptions to the use of face coverings in our workplace:

e When an employee is alone in a room,

e While eating and drinking at the workplace, provided employees are at least six feet apart and
outside air supply to the area, if indoors, has been maximized to the extent possible,

e Employees who cannot wear face coverings due to a medical or mental health condition or disability,
or who are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be
considered on a case-by-case basis.

e Specific tasks that cannot feasibly be performed with a face covering, where employees will be kept
at least six feet apart.

Any employee not wearing a face covering, face shield with a drape or other effective alternative, or
respiratory protection, for any reason, shall be at least six feet apart from all other persons unless the
unmasked employee is testfed at least twice weekly for COVID-19,

If someone enters a workplace without a mask, staff members are encouraged to notify site
administration and not confront the person.
Engineering controls

We implement the following measures for situations where we cannot maintain at least six feet between
individuals: Provide plexiglass partitions and other barriers to the extent feasible.

We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or
natural ventilation systems by:

e Circumstances where the amount of outside air needs to be minimized due to other hazards, such
as heat and wildfire smoke.



e The ventilation system will operate on the mode which delivers the most fresh air. HVAC filters will
be changed at the recommended intervals.

Cleaning and disinfecting
We implement the following cleaning and disinfection measures for frequently touched surfaces:

¢ The District shall ensure that all classroom spaces, restrooms, common spaces, and workspaces are
disinfected frequently and regularly, including but not limited to desks, doorknobs, light switches,
faucets, and other high touch fixtures, using the safest and most effective disinfectant necessary, as

recommended by federal, state, and/or local health officials. ‘
e Daily cleaning and disinfecting shall be done by trained custodial personnel. Staff members who wish

to further disinfect their classrooms will be provided District approved disinfecting products if they
have completed necessary training. (DPR 104 available on line)

Should we have a COVID-19 case in our workplace, we will implement the following procedures: Normal
sanitization protocols will be followed in the area where the exposure took place along with a deep
cleaning which includes wiping down the entire area and fogging the area.

Shared tools, equipment and personal protective equipment (PPE)
PPE must not be shared, e.g., gloves, goggles and face shields.

items that employees come in regular physical contact with, such as phones, headsets, desks,
keyboards, writing materials, instruments and tools must also not be shared, to the extent feasible.
Where there must be sharing, the items will be disinfected between uses by custodial personnel or by
employees who have taken the DPR 104 course, who will use district provided sanitizing materials.

Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example, steering
wheel, door handles, seat belt buckles, armrests, shifter, etc.) will be disinfected between users.

Hand sanitizing
In order to implement effective hand sanitizing procedures, we:

e Encourage employees to wash their hands for at least 20 seconds each time.

e Every room with a sink shall be stocked with soap, hand sanitizer, and hand drying equipment
including but not limited to stacks of paper towels.

e Hand sanitizer shall be provided at all workstations and classrooms on a school campus.

e All hand washing/hand sanitizing supplies noted above or otherwise provided shall be checked daily
and restocked as needed

Personal protective equipment (PPE) used to control employees’ exposure to COVID-19

We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8,
section 3380, and provide such PPE as needed.

When it comes to respiratory protection, we evaluate the need in accordance with CCR Title 8 section
5144 when the physical distancing requirements are not feasible or maintained. [reference section
3205(c)(E) for details on required respirator and eye protection use.]

We provide and ensure use of eye protection and respiratory protection in accordance with section 5144
when employees are exposed to procedures that may aerosolize potentially infectious material such as
saliva or respiratory tract fluids.



Investigating and Responding to COVID-19 Cases
This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form.
Employees who had potential COVID-19 exposure in our workplace will be:

Offered COVID-19 testing at no cost during their working hours, this may include the ordering of a
test online using the employees’ medical benefits if they have medical benefits.

Upon notification that an employee or student has been infected with COVID-19, the District shall
initiate contact tracing procedures in conjunction with the Shasta County Public Health Department.
All persons who may have come in close contact with the infected individual shall be notified to the
degree possible. As part of contact tracing, classroom teachers will be contacted to determine if they
have met the close contact criteria while maintaining student confidentiality. The District will maintain
regular communication with the Associations regarding current infection data in the District. Any
available District data on COVID positives, quarantined and/or isolated staff and students will be
accessible via the staff section of the District website.

System for Communicating

Our goal is to ensure that we have effective two-way communication with our employees, in a form they
can readily understand, and that it includes the following information:

@

Employees should report COVID-19 symptoms and possible hazards to the District nurses or
administration without fear of reprisal.

Employees with medical or other conditions that put them at increased risk of severe COVID-19
iliness who may need an accomodation should contact the HR department.

If an employee wants to access COVID-19 testing, they can contact the HR department or District
nurses for information.

In the event we are required to provide testing because of a workplace exposure or outbreak, we will
communicate the plan for providing testing and inform affected employees of the reason for the
testing and the possible consequences of a positive test.

Information about COVID-19 hazards employees (including other employers and individuals in
contact with our workplace) may be exposed to, what is being done to control those hazards, and
our COVID-19 policies and procedures.

Employees will be notified of a positive Covid case in the workplace as per AB685 requirements.

We will provide effective training and instruction that includes:

Information regarding COVID-19-related benefits to which the employee may be entitled under

applicable federal, state, or local laws.

The fact that:

o COVID-19 is an infectious disease that can be spread through the air.

o COVID-19 may be transmitted when a person touches a contaminated object and then touches
their eyes, nose, or mouth.

o Aninfectious person may have no symptoms.

Methods of physical distancing of at least six feet and the importance of combining physical

distancing with the wearing of face coverings.

The fact that particles containing the virus can travel more than six feet, especially indoors, so

physical distancing must be combined with other controls, including face coverings and hand

hygiene, to be effective.

The importance of frequent hand washing with soap and water for at least 20 seconds and using

hand sanitizer when employees do not have immediate access to a sink or hand washing facility,

and that hand sanitizer does not work if the hands are soiled.

Proper use of face coverings and the fact that face coverings are not respiratory protective



equipment - face coverings are intended to primarily protect other individuals from the wearer of the

face covering. )
COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if

the employee has COVID-19 symptoms.

Safely using cleansers and disinfectants by reading labels, wearing proper personal protective
equipment (PPE), hazard review and steps to minimize harm to employees using those products.

Exclusion of COVID-19 Cases

Where we have a COVID-19 case in our workplace, we will limit fransmission by:

8

Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work
requirements are met.

Excluding employees with COVID-19 exposure from the workpiace for 14 days after the last known
COVID-19 exposure to a COVID-19 case.

Continuing and maintaining an employee’s earnings, seniority, and all other employee rights and
henefits whenever we've demonstrated that the COVID-19 exposure is work related. This will be
accomplished by following the collective bargaining agreement and working with our worker's
compensation provider.

Providing employees at the time of exclusion with information on available benefits.

Reporting, Recordkeeping, and Access
It is our policy to:

Report information about COVID-18 cases at our workplace to the local health department
whenever required by law, and provide any related information requested by the local health
department.

Report immediately to Cal/OSHA any COVID-19-related serious ilinesses or death, as defined under
CCR Title 8 section 330(h), of an employee occurring in our place of employment or in connection
with any employment.

Maintain records of the steps taken to implement our written COVID-19 Prevention Program in
accordance with CCR Title 8 section 3203(h).

Make our written COVID-19 Prevention Program available at the workplace to employees,
authorized employee representatives, and to representatives of Cal/OSHA immediately upon
request.

Use the District tracking form to keep a record of and track all COVID-19 cases. The information will
be made available to employees, authorized employee representatives, or as otherwise required by
law, with personal identifying information removed.

Return-to-Work Criteria

@

COVID-19 cases with COVID-19 symptoms will not return to work until all the following have

occurred:

o Atleast 24 hours have passed since a fever of 100.4 or higher has resolved without the use of
fever-reducing medications.

o COVID-19 symptoms have improved,

o Atleast 10 days have passed since COVID-19 symptoms first appeared.

COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to

work until a minimum of 10 days have passed since the date of specimen collection of their first

positive COVID-18 test.



e A negative COVID-19 test will not be required for an employee to return to work.

¢ [f an order to isolate or quarantine an employee is issued by a local or state health official, the
employee will not retumn to work until the period of isolation or quarantine is completed or the order
is lifted. If no period was specified, then the period will be 10 days from the time the order to isolate
was effective, or 14 days from the time the order to quarantine was effective.

Jason Rubin
Associate Superintendent Human Resources
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Appendix A: Identification of COVID-19 Hazards

All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially
infectious. Particular attention will be paid to areas where people may congregate or come in contact with
one another, regardless of whether employees are performing an assigned work task or not, For example:
meetings, entrances, bathrooms, hallways, aisles, walkways, elevators, break or eating areas, cool-down
areas, and waiting areas.

Evaluation of patential workplace exposure will be to all persons at the workplace or who may enter the
workplace, including coworkers, employees of other entities, members of the public, customers or clients, and
independent contractors. We will consider how employees and other persons enter, leave, and travel through
the workplace, in addition to addressing fixed work locations.

Person conducting the evaluation:
Date:

Name(s) of employee and authorized employee representative that participated:

Interaction, area, activity, Potential for COVID-19 Existing and/or
worfc task, process, exposures and employees additional COVID-19
g?‘?pmf“i,a?ld material | b, o5 and times | affected, including members pre’v edntionbcontmls,

at potentially exposes R including barriers,
employees to COVID-19 g: g:ﬁ eprueb;;g'inzémpiayees partitions and
hazards y ventilation




Appendix B: COVID-19 Inspections

Review the information available at www.dir.ca.gov/dosh/coronavirus/ for additional guidance on what to
regularly inspect for, including issues that may be more pertinent to your particular type of
workplace.

Date:
Name of person conducting the inspection:
Work location evaluated:

Person Assigned

- adf
to Correct Date Correcte

Exposure Controls Status

Engineering

Barriers/partitions

Ventilation (amount of fresh air and
filtration maximized)

Additional room air filtration

Administrative

Physical distancing

Surface cleaning and disinfection
(frequently enough and adequate
supplies)

Hand washing facilities (adequate
numbers and supplies)

Disinfecting and hand sanitizing solutions
being used according to manufacturer
instructions

PPE (not shared, available and being worn)

Face coverings (cleaned sufficiently often)

Gloves

Face shields/goggles

Respiratory protection




d

Appendic

e

Date: DOLC:
Name: DOB: School:
Position:
Staff Member Worksheet
Respondent: Phone:
Last day at work: Return to work:
. Qut Due to Symptoms:

Symptom start date:

List symptoms:

May return after: {if fever free for 24 hours and symptoms improved)
Test: Y N  Date Covid-19 test administered: Result:
Location of Test: Copy Available?

Covid Positive: ¥ N Dates Possibly Infectious at Work:

Return dates for contacts:

Names of Close Contacts:

| Qut as a Close Contact:

Exposure Date; Quarantine Dates:

Ciose Contact to: Student {initials ____}
Staff {initials ___}
Outside Contact

(Close contacts are people within 6 feet for 15 minutes or more including staff and students)
Notes:

1
Revised 0172021



Date: School: DOC:

Name: DOB: Student: Staff: SUHSD:

Covid-19 Positive Student Worksheet

1. Attach student demographic information & copy of Close Contact Log
2. Team Contacts:

a. Administrator: Cell:

b. RN/LVN: Cell:

¢. Clerical: Cell:
3. Positive test results reported o by

ﬂﬂlll'lﬂlﬁﬂ'.l‘l!ﬂl.ﬁIﬂ!ll!.ﬂ.'ﬂ_l‘ﬂllﬂl'ﬂ"n..!ﬂiﬂ'l!i!!ll.ll..!lll.ﬂﬁﬂII.BII‘.!...’.‘!‘

Parent/Guardian Contact

Respondent: Phone:
Test: Date Covid-19 test administered: Location of Test:
Date positive results received: Type of Test: _ Copy available: ¥ N

Home Contacts: Has anyone else in the house tested positive? Y N If Yes, list:

Are there other SUHSD students in the home? Y N Name(s):

Do you know when/where exposure occurred:

Symptoms: Y N If vyes,start date: List symptoms:

Public Health: Have you been contacted by public health? ¥ N

Isolation End Date:

Contact Tracing: May we share your child’s name with his teachers/bus driver for? Y N

Last day of Attendance: Return-to-School:

Bus: Y N Carpool: Y N  Sports/clubs:

CTE: Off tract day:

Contact Tracing needed for the following dates:

School close contacts return dates:

Close contacts are people within 6 feet for 15 minutes or more including staff and students. Please consider
funchtime, before/after class, bus or carpool, sports, counseling or other staff contacts, group projects, before
or after school activities, etc., as well as any other SUSHD student outside of school hours. {list on the back)

Notes

1
Revised 1/7/2021



Name

Student/Staff

Exp date -------End Iso date




Board of Trustees
Constance Pepple
Ron Zufoll

Gregory Hartt

Jemie Vericker
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Assembly Bill 685 NOTIFICATION
January 22,2021

RE: AB 685 Notice of Potential Fxposure to COVID-19

To: Employees at Foothill High School

We have recently received information that there was an individual(s) confirmed to have
COVID-19 or has been ordered to isolate at your worksite, Foothill High School. This notice is
being provided to all employees who were at your worksite within the potentially infectious
period and who may have been potentially exposed. This is not intended to notice you of actual
exposure or a close contact with the individual, but rather to inform you that someone at your
worksite has or had COVID-19. Given recent changes in the law, you will receive this type of
notice each time a similar event occurs at your worksite.

We are not able to identify the person due to the confidential nature of this information and ask
that you be courteous and respectful and not speculate as to the identification of the individual
referenced in this notification. Although you are receiving this notice as required by law, you
may or may not have had any contact with the individual related to this notice. In addition, our
regular cleaning protocol, use of masks and social distancing, and other safety protocols and
prevention procedures taken by the District help to reduce the risk of contracting the virus at
your worksite. Persons that have been identified as having had close contact (within 6 feet for at
least 15 minutes) will be contacted separately. If you are not contacted separately, you have not
been identified to date as a close contact with the individual(s).

Please remember, COVID-19 is a viral infection that can spread from person-to-person when
people cough or have close contact with an infected person. Symptoms include fever, cough, and
shortness of breath, loss of taste or smell, headache, muscle aches, and can sometimes cause very
mild illness in children. If you experience these or any other symptoms, please contact your
healthcare provider and let them know that you may have been exposed to COVID-19.
Employees should not report to work if they are sick or have received a quarantine or isolation
order. Should you test positive for COVID-19, be sure to contact the Human Resources
Department or our District Nurses immediately.

COVID-19 Related Benefits and Leaves

Employees that need to take leave for COVID-19-related reasons due to their own illness,
quarantine or isolation order, or to care for family members, may be eligible to take leaves
pursuant to federal and state law and the District’s collective bargaining agreement or MOU.

2200 Eureka Way, Suite B, Redding, California 96001  (530) 241-3261  Fax (530) 225-8499



Board of Trustees

Constance Pepple
Ron Zufall
Gregory Hartt
Jamie Vericker
Joseph Ayer

These leaves include:

Family Medical Leave Act (FMLA)

California Family Rights Act (CFRA)

Unpaid Leave of Absence

Industrial Accident and lllness Leave and Workers’ Compensation Benefits

Leaves are also available pursuant to the Education Code and collective bargaining agreement
and include, among others, sick leave, extended sick leave, and personal necessity leave.
Information about these leaves is available in your collective bargaining agreement or MOU.

CSEA Emplovees: Please see leaves beginning on page five of the agreement that can be found
in the link here

SSEA-Certificated/ESP Emplovyees: Please see leave beginning on page five of the agreement

Disinfection and Safety Plan

The District disinfects each classroom and all common areas, including office spaces, each
evening. Restrooms are cleaned at least daily and high contact surfaces such as door handles and
light switches are disinfected throughout the day. The work areas of the individual with
COVID-19 have been or will soon be deep cleaned and sanitized. If you have any questions
about the District’s safety protocols, please review our reopening plan which is available in the
link here
Prohibition Against Discrimination and Retaliation

Please note that federal and state laws, as well as District policy, prohibit discrimination or
retaliation against any employee who contracts COVID-19 or exercises his/her rights under the
applicable laws and policies. The District takes these prohibitions very seriously.

If you have any questions or concerns, please contact me directly at Jason Rubin,
jrubinfaisuhsd.pet or 241-3261.

Sincerely,

Jason Rubin
Associate Superintendent HR

2200 Eureka Way, Suite B, Redding, California 96001  (530) 241-3261  Fax (530) 225-8499



Additional Consideration #1

Multiple COVID-.19 Infections and COVID-19 Outbreaks

This section will need to be added to your CPP if your workplace is identified by a local health
department as the location of a COVID-19 outbreak, or there are three or more COVID-19 cases in your
workplace within a 14-day period. Reference section 3205.1 for details.

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

«  We will offer COVID-19 testing to all employees who wish to be tested in our exposed workplace
with the exception of employees who were not present during the period of an outbreak identified by

a local health department or the relevant 14-day period. COVID-19 testing will be provided at no cost

to employees during employees’ working hours.

«  COVID-19 testing consists of the following:

o All employees in our exposed workplace will be offered an opportunity to be tested immediately
and then tested again one week later. Negative COVID-19 test results of employees with
COVID-19 exposure will not impact the duration of any quarantine period required by, or orders
issued by, the local heaith department.

o After the first two COVID-19 tests, we will continue to provide COVID-19 testing of employees
who remain at the workplace at least once per week, or more frequently if recommended by the
local health department, until there are no new COVID-19 cases detected in our workplace for a
14-day period.

o We will provide additional testing when deemed necessary by Cal/OSHA.

Exclusion of COVID-19 cases

We will ensure COVID-19 cases and employees who had COVID-18 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria
requirements, and local health officer orders if applicable.

Investigation of workplace COVID-19 iliness

We will immediately investigate and determine possible workplace-related factors that contributed to the
COVID-19 outbreak in accordance with cur CPP Investigating and Responding to COVID-19 Cases.

COVID-19 investigation, review and hazard correction

In addition to our CPP Identification and Evaluation of COVID-19 Hazards and Correction of COVID-19
Hazards, we will immediately perform a review of potentially relevant COVID-19 policies, procedures,
and controls and implement changes as needed to prevent further spread of COVID-19,

The investigation and review will be documented and include:

= Investigation of new or unabated COVID-19 hazards including:
o Qur leave policies and practices and whether employees are discouraged from remaining home
when sick.
Our COVID-19 testing policies.
Insufficient outdoor air.
Insufficient air filtration.
Lack of physical distancing.
= Updating the review:
o Every thirty days that the outbreak continues.
o In response to new information or to new or previously unrecognized COVID-19 hazards.

o o 0

o



o When otherwise necessary.

Implementing changes to reduce the transmission of COVID-19 based on the investigation and
review. We will consider:

Moving indoor tasks outdoors or having them performed remotely.

Increasing outdoor air supply when work is done indoors.

Improving air filtration. _

Increasing physical distancing as much as possible.

Respiratory protection.

[describe other applicable controls].

c 0o C e 00

Notifications to the local health department

£

Immediately, but no longer than 48 hours after learning of three or more COVID-19 cases in our
workplace, we will contact the local health department for guidance on preventing the further spread
of COVID-18 within the workplace.

We will provide to the local health department the total number of COVID-19 cases and for each
COVID-19 case, the name, contact information, occupation, workplace location, business address,
the hospitalization and/or fatality status, and North American Industry Classification System code of
the workplace of the COVID-19 case, and any other information requested by the local health
department. We will continue to give notice to the local health department of any subsequent
COVID-19 cases at our workplace.



COVID-19 Investigation, review and hazard correction. In addition to the requirements of subsection 3205(c){2) and 3205(c)(4),

the employer shall immediately perform a review of potentially relevant COVID-19 policies, procedures, and controls and implement
changes as needed to prevent further spread of COVID-19.

Date notified of 3rd positive case in 14 days:

Date of outbreak testing:

Public Health Notified of Quibreak:

Notified by on 1/01/2021

Netification to ail that have been on campus:

Notified via School Messanger and Email on 01/01/2021

Investigation of new or unabated COVID-19
{hazards including the employer's leave policies
and practices and whether emiployees are
discouraged from remaining home when sick;
the employer’'s COVID-19 testing policies;
linsufficlent outdoor air; insufficient air filtration;
and lack of physical distancing.

The three COVID positive cases appear to be completely unrelated. One was a non-
employee who was only on campus two days. And, the other two were on campus in
different workplace areas during a time of distance leaming with no children on
campus. Staff and students will continue to be reminded to stay home if they are
having any symptoms.

The review shall be updated every thirty days
that the outbreak continues, in response to new
information or to new or previcusly
unrecognized COVID-19 hazards, or when
otherwise necessary.

If outbreak continues, must be updated on or before 2/01/2021

The employer shall implement changes to
reduce the transmission of COVID-19 based on
the investigation and review required by
subsections (e)(1) and (e}{2). The employer shall
consider moving indoor tasks outdoorss or
having them performed remotely, increasing
cutdoor air supply when work is done indoors,
improving air filtration, increasing physical
distancing as much as possible, respiratory
protection, and other applicable controls.

We will condinue to practice PPE requirements and social distancing. Additionally,we
will continue fo remind ali school community members 1o stay home when
experiencing symptoms, wear a mask when not in room alone with door closed, and
to social distance, Continue with office locked to minimize traffic. Continue with staff
meetings/colloboaration on virtual platform whenever possible.




Additional Consideration #2

Major COVID-19 Outbreaks

This section will need to be added to your CPP should your workplace experience 20 or more
COVID-19 cases within a 30-day period. Reference section 3205.2 for details.

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

We will offer twice a week COVID-19 testing, or more frequently if recommended by the local health
department, to all employees present at our exposed workplace during the relevant 30-day period(s)
and who remain at the workplace. COVID-18 testing will be provided at no cost to employees during
employees’ working hours.

Exclusion of COVID-19 cases

We will ensure COVID-19 cases and employees with COVID-19 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria, and

any relevant local health department orders.

Investigation of workplace COVID-19 ilinesses
We will comply with the requirements of our CPP Investigating and Responding to COVID-19 Cases.

COVID-19 hazard correction

in addition to the requirements of our CPP Correction of COVID-19 Hazards, we will take the following
actions:

« In buildings or structures with mechanical ventilation, we will filter recirculated air with Minimum
Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the ventilation
system. If MERV-13 or higher filters are not compatible with the ventilation system, we will use filters
with the highest compatible filtering efficiency. We will also evaluate whether portable or mounted
High Efficiency Particulate Air (HEPA) filtration units, or other air cleaning systems would reduce the
risk of transmission and implement their use to the degree feasible.

= We will determine the need for a respiratory protection program or changes to an existing respiratory
protection program under CCR Title 8 section 5144 fo address COVID-19 hazards.

= We will evaluate whether to halt some or all operations at our workplace until COVID-19 hazards

have been corrected
= Implement any other control measures deemed necessary by Cal/OSHA.

Notifications to the local health department

We will comply with the requirements of our Multiple COVID-19 Infections and COVID-19
Outbreaks-Notifications to the Local Health Department.
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Shortness of breath or

difficulty breathing

New loss of

Headache
taste orsmell

Sore throat

Congestion or

Nausea or vomiting Diarrhea
runny nose

Please call our office before coming
inside. Phone # 241-4161
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Prevent the spread of COVID-19 if you are sick

Accessible version: htfps://www.cdegovicoronavirus/2019-ncov/ifvou-are-sick/stens-when-sick hm!

if you are sick with COVID-19 or think you might have COVID-19,
follow the steps below to care for yourself and to help protect
other people in your home and community.

Stay home except to get medical care,

- Stay home. Most people with COVID-19 have
mild illness and are able to recover at home
without medical care. Do not leave your home,
except to get medical care. Do not visit
public areas.

- Take care of yourself. Get rest and stay hydrated. Take over-
the-counter medicines, such as acetaminophen, to help you
feel better.

+ Stay in touch with your doctor. Call before you get medical
care. Be sure to get care if you have trouble breathing, or have
any other emergency warning signs, or if you think it is
an emergency.

» Avoid public transportation, ride-sharing, or taxis.

Separate yourself from other people and pets
in your home.

- As much as possible, stay in a specific
room and away from other people and pets
in your home. Also, you should use a separate
bathroom, if available. If you need to be around other
people or animals in or outside of the home, wear a
cloth face covering.

- See COVID-19 and Animals if you have questions about
pets: hitps://www.cde govicoronavirus/2019-neov/faa,
himECOVID Janimals

- Additional guidance is available for those living in close
quarters. (hitps//www.edcgov/coronavirus/2019-hi ncov
daily-fife-coning/living-in-close-guarters.htmi) and shared
housing (hitps://www.cde.oov/coronavirus/2019-negy/
daily-life-coping/shared-housing/index himi).

Monitor your symptoms.

+ Symptoms of COVID-19 include fever,
cough, and shortness of breath but
other symptoms may be present as well.

- Follow care instructions from your
healthcare provider and local health department. Your local
health authorities will give instructions on checking your
symptoms and reporting information.

(5316120-8  06/11/2020

Wher to Seek Emergency Medical Attention

Look for emergency warning signs* for COVID-19; If someone
is showing any of these signs; seek emergency medical
care immediately:

«Trouble breathing

s Persistent pain or pressure in the chest
< New confusion

< Bluish lips or face

« .Inability to wake or stay awake

*This list is not all possible symptoms. Please call your medical
provider for any other symptoms that are severe or concerning
to you.

(all ahead before visiting your doctor.

- Call ahead. Many medical visits for routine
care are being postponed or done by phone
or telemedicine.

- {f you have a medical appointment that
cannot be postponed, call your doctor’s
office, and tell them you have or may have COVID-19.

i you are sick, wear a doth covering over
your nose and mouth.

- You should wear a cloth face covering
over your nose and mouth if you must be
around other people or animals, including pets
(even at home).

= You don't need to wear the cloth face covering if you are alone.
If you can't put on a cloth face covering (because of trouble
breathing for example), cover your coughs and sneezes in some
other way. Try to stay at least 6 feet away from other people.
This will help protect the people around you.

= Cloth face coverings should not be placed on young children under
age 2 years, anyone who has trouble breathing, or anyone who is
not able to remove the covering without help.

Note: During the COVID-19 pandemic, medical grade facemasks are
reserved for healthcare workers and some first responders. You may
need to make a cloth face covering using a scarf or bandana.




Cover your coughs and sneezes,

- Cover your mouth and nose with a tissue
when you cough or sneeze,

- Throw used tissues in alined trash can.

- Immediately wash your hands with soap and water for at least
20 seconds. If soap and water are not available, clean your hands
with an alcohol-based hand sanitizer that contains at least
609% alcohol.

Clean your hands often.

« Wash your hands often with soap and
water for at least 20 seconds. This is especially
important after blowing your nose, coughing,
or sneezing; going to the bathroom; and before
eating or preparing food.

- Use hand sanitizer if soap and water are not available. Use an
alcohol-based hand sanitizer with at least 60% alcohol, covering
all surfaces of your hands and rubbing them together until they
feel dry.

- Soap and water are the best option, especially if your hands
are visibly dirty.

= Avoid touching your eyes, nose, and mouth with
unwashed hands.

Avoid sharing personal househeld items.

- Do not share dishes, drinking glasses, cups,
eating utensils, towels, or bedding with other
people in your home.

- Wash these items thoroughly after using
them with soap and water or put them in the dishwasher.

Clean all “high-touch” surfaces everyday.

- Clean and disinfect high-touch surfaces in your
“sick room” and bathroom. Let someone else
clean and disinfect surfaces in common areas,
but not your bedroom and bathroom.

+ If a caregiver or other person needs to ciean and
disinfect a sick person’s bedroom or bathroom, they
should do so on an as-needed basis. The caregiver/other
person should wear a cloth face covering and wait as long
as possible after the sick person has used the bathroom.

High-touch surfaces include phones, remote controls, counters,
tabletops, doorknobs, bathroom fixtures, toilets, keyboards,
tablets, and bedside tables.

- Clean and disinfect areas that may have blood, stool, or body
fluids on them.

« Use household cleaners and disinfectants. Clean the area or
item with soap and water or another detergent if it is dirty. Then
use a household disinfectant.

- Be sure to follow the instructions on the label to ensure safe
and effective use of the product. Many products recommend
keeping the surface wet for several minutes to ensure germs
are killed. Many also recommend precautions such as wearing
gloves and making sure you have good ventilation during use
of the product.

- Most EPA-registered household disinfectants should
be effective.

When you can be around others after you had
or likely had COVID-19
When you can be around others (end home

isolation) depends on different factors for
different situations.

- | think or know | had COVID-19, and | had symptoms

- You can be with others after
& 3days with no fever
AND
& symptoms improved
AND
= 10 days since symptoms first appeared

- Depending on your healthcare provider’s advice and
availability of testing, you might get tested to see if you still
have COVID-19. If you will be tested, you can be around others
when you have no fever, symptoms have improved, and you
receive two negative fest results in a row, at least
24 hours apart.

= | tested positive for COVID-19 but had no symptoms

- If you continue to have no symptoms, you can be with
others after:

2 10 days have passed since test

- Depending on your healthcare provider's advice and
availability of testing, you might get tested to see if you still
have COVID-19. If you will be tested, you can be around others
after you receive two negative test results in a row, at least 24
hours apart.

- Ifyou develop symptoms after testing positive, follow the
guidance above for “I think or know | had COVID, and |
had symptoms.”
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Wear your Mask Correctly

e Wash your hands before putting on your mask

e Putit over your nose and mouth and secure it under your chin

e Try to fit it snugly against the sides of your face

e Make sure you can breathe easily

e (CDC does not recommend use of masks or cloth masks for source control if they have an exhalation
valve or vent

Wear a Mask to Protect Others

e Wear a mask that covers your nose and mouth to help protect others in case you're infected with
COVID-19 but don't have symptoms

*  Wear a mask in public settings when around people who don't live in your household, especially
when it may be difficult for you to stay six feet apart

¢ Wear a mask correctly for maximum protection

e Don’t put the mask around your neck or up on your forehead

* Don’t touch the mask, and, if you do, wash your hands or use hand sanitizer to disinfect



MAKE SURE YOU CAN
BREATHE EASILY

.

.

.




CLASS RULES

stay home if
you feel sick

6 FT "~ keep 6 ft
from others

use hand sanitizer
if you can’t wash
your hands

wash your
hands with
soap and water

cough or sneeze info a
tissue or use your elbow,
clean your hands after.
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Public Health Covid-19 Guidelines for Students

When a Student is fll: See attached Public Health Student Symptom Decision Tree. Return dates vary depending
on symptoms and follow-up.

1. Student ill at School: If a student becomes sick at school, they will be sent to the isolation room and go
home from there (Isolation room staff will follow standard procedures and work with the health clerks).

2. Called in 1l Through Attendance: When the health clerk is notified, they will follow up using the Decision
Tree to determine when student may return.

When a Student is Covid-19 Positive: SUHSD Health Services follows Public Health guidance for school contact
tracing. Parents of positive students will be called to collect information used to determine if contact tracing is
needed. Public Health guidelines state that contact tracing should be conducted for the 2 days prior to symptoms, or
2 days prior to a positive test if the student is asymptomatic. There may be times when contact tracing is not done
within the school setting because the student was not on campus during the identified contagious period. There will
be times when contact tracing is done without a positive test result if a student was a known contact and is
symptomatic. We work closely with Public Health on when to move ahead with contact tracing. During contact
tracing, the student's name will not be shared with teachers/students other than the contact tracing team unless
approved by parent. The Contact Tracing Team Includes the site Administrator, School Nurse, and Health Clerk. It
may also include other administrators and trained health staff or clerical support.

Steps Include:

1. Notifying the student’s teachers that a student in a specific class period on a specific date tested positive,
and asking the teacher if they were in close contact with any students during that time. {Close Contact =6
feet for cumulative 15 minutes during one calendar day)

2. ldentifying close contacts from classrooms, transportation, and outside of classroom time(methods include
parent/student interview, seating charts and teacher interview, bus records, videos etc.)

3. Removing any close contacts from classes if they are in school, and sending them home.

4. Contacting all parents/guardians of close contacts to provide Public Health quarantine guidelines.

5. Notifying the school community that a positive case has been identified and contact tracing has been
completed.

6. Working with the SC Public Health Schools Unit to confirm isolation/quarantine dates and provide
documentation.*

When a student is identified as a Close Contact: Students who are identified as close contacts are placed on
quarantine for 14 days from the last known exposure. They must complete the full 14 days even if they receive a
negative test or doctor’s note during that time.

1. Schoolidentified close contacts will be out for 14 days as determined by the school exposure date. They will
receive quarantine documents from the School Nurse and must bring the completed forms when they return
to school.

2. Out-of-school exposures will be identified and quarantined by the Public Health team. Dates may vary
depending on the student’s ability to distance from the positive case within the home. The student will be
able to return to school when released from quarantine by public health and, should bring their quarantine
documents to the Health Clerk when they return to school to be cleared to return to class.**

*US Dept. ED: Family Educational Rights and Privacy Act permits educational agencies and institutions to
disclose, without prior written consent, Personally Identifiable Information from student education records to
appropriate parties in connection with an emergency, if knowledge of that information is necessary to protect
the health or safety of a student or other individuals.

** Due to increased community spread, Public Health may not be able to contact individuals in a timely
manner and the school ligisons (nurses), will do interim contacts and calculation of dates pending public health
confirmation.



Screen all students for potential COVED 18 ﬁymptoms or exposure

High-risk: red flag symptoms Low-risk: red flag symptoms

Close contact: less than 6 feet, 15 minutes or longer.

Return to school 24 hrs
after symptom resolution
(without fever reducing
medication)

Sendhomee 11 ep

Evaluation by health

Sendhome =B care provider

Health care provider confirms
alternative diagnosis for symptoms.
A health care provider's note must < op T@I
be on file. SARS-CoV-2 diagnostic
test not needed.

Return to school after 24 hrs without fever
and symptoms improving.

. Return to school after 24 hrs without fever
Negative SARS-CoV-2 and symptoms improving.

diagnostic test.

Positive SARS-CoV-2 diagnostic test -
OR
No provider visit or test.

*In consultation with local health care provider

This care pathway was designed to assist school personnel and is not intended to replace the clinician’s judgment or establish a protocol for all
parents with a particular condition. Diagnosis and treatment should be under the close supervision of a qualified health care provider.
Guidance might change; Revision date 10/2/2020.

Decision Tree adapted from: Practical School Algorithms for Symptomatic or SARS-CoV-2-Exposed Students Are Essential for Returning Children
to In-Person Learning. hitps://wwwipeds com/ariicle/S0022-3478(20)131252- fuiltext




2 CiSic studiante

Examine a todos los estudiantes para detectar posibles sintomas o exposicién al COVID-19

Riesgo Alto:

tomas de Bandera Roja Riesgo Bajo: Sintomas generales

Contacto cercano: menos de 6 pies,
15 minutos o més

Regreso a la escuela

24 horas después de la

j resolucién de los sintomas
(sin medicamentos para
bajar la fiebre)

e ]

P Un Sintoma de bajo riesgo °

7 Evaluacion de un
| proveedor de atencién
I médica

Dos sintomas de ries-
P go bajo o 1sintomade -
riesgo alto

o>

Un proveedor de atencién médica
confirma una alternativa diagnéstica
de los sintomas. Una nota del o
proveedor debe estar en el archivo.
Una prueba de diagnéstico de SARS-
CoV-2 no es necesaria.

Regreso a la escuela después de 24 horas
sin fiebre y con mejoria de los sintomas.

Regreso a la escuela después de 24 horas

Prueba de diagnéstico sin fiebre y con mejoria de los sintomas.

negativa del SARS-CoV-2

Prueba de diagnéstico de SARS- o
CoV-2 positiva o sin visita o prueba de
un proveedor

|
quedarse en casa* « op
1

*En consulta con el proveedor de atencién médica local

Esta informacion estd disefiada para ayudar a! personal de la escuela y no pretende reemplazar el juicio del médico ni establecer un protocolo para todos los
pacientes con una condicién en particular. El diagnéstico y el tratamiento deben estar bajo la estrecha supervisién de un proveedor de atencién médica calificado.
Esta informacién puede cambiar.

Arbol de decisién adaptado de: Practical Schoot Algorithms for Symptomatic or SARS-CoV-2 Exposed Students Are Essential for Returning Children to In-Person Learning.
hitps://www jpeds.com/article/S0022-3476(20131252- X/ fulltext




